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The Equity in State Government Workgroup proposes the following recommendation language for 
consideration by the Governor’s Interagency Council on Health Disparities.  
 
Proposed Language: 
The Governor should consider issuing policy to create a comprehensive initiative to promote equity1 in 
state government. Input from diverse communities and Tribes should be gathered and used to inform 
the creation of the policy. Consideration should be given to lessons learned and recommendations from 
local equity initiatives and comprehensive frameworks. The Governor’s Interagency Council on Health 
Disparities offers to serve as a resource. The policy should include but not necessarily be limited to the 
following actions: 

• Ensure that diverse racial/ethnic communities, Tribes, low-income communities, and 
others are included and have a voice in state government decisions. 

• Improve access to information and services for people who speak languages other than 
English.2  

• Increase the diversity of the state workforce at all levels to reflect the growing diversity 
of Washington State, including racial/ethnic, language, and disability diversity. 

• Improve the cultural humility3 of the state workforce at all levels to better serve all 
people in Washington State. 

• Assess potential impacts of policy, program, and budget decisions on equity and make 
necessary changes to maximize benefits and limit harms.  

• Improve equity in grant and contracting practices, including increasing the percent of 
grants and contracts awarded to community based organizations serving diverse 
communities. 

• Ensure that organizations that receive state support are also accountable for promoting 
equity. 

• Promote the exchange of information and best practices to promote equity across state 
government.  

• Collect, analyze, and distribute disaggregated data to uncover and raise awareness of 
inequities that exist within our state’s diverse communities. 

• Create performance metrics and track progress in making state government more 
equitable, such as through Results Washington. 

                                                           
1 Equity means “all people have full and equal access to opportunities that enable them to attain their full 
potential.” – From King County Ordinance 1648 
2 The Health Disparities Council submitted previous recommendations that all state agencies adopt a written 
language access policy and plan and designate an agency language access coordinator and that the Governor 
assign an individual or office to serve as a central, statewide, coordinating entity on language access. The Council’s 
complete language access recommendations are available in its June 2014 report.  
3 Cultural humility incorporates a lifelong commitment to self-evaluation and self-critique, to redressing the power 
imbalances, and to developing mutually beneficial partnerships with communities on behalf of individuals and 
defined populations. Citation: Tervalon and Murray-Garcia (1998). Cultural humility versus cultural competence: A 
Critical Distinction in Defining Physician Training Outcomes in Multicultural Education. Journal of Health Care for 
the Poor and Underserved; 9(2):117-125. 
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