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New strength-of-evidence criteria 

 

Health impact review growth 

 

Health impact reviews conducted this session 

 

Health impact reviews requested for the interim 





Proposal 
Intermediate 

Outcomes 

Health 

Impacts 

STRENGTH-OF-EVIDENCE CRITERIA 



VERY STRONG EVIDENCE  

STRONG EVIDENCE 

A FAIR AMOUNT OF EVIDENCE 

EXPERT OPINION 

NOT WELL RESEARCHED 

4 

STRENGTH-OF-EVIDENCE CRITERIA 



5 
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2006 

Council and 

HIR legislation 

passed 

2007-2009 

Seven HIRs 

requested 

2009-2013 

HIR funding 

suspended 

2013-Present 

HIR funding 

reinstated and 

20 HIRs 

requested 

HEALTH IMPACT REVIEW GROWTH 

450%  
increase 
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HEALTH IMPACT REVIEW GROWTH 
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HEALTH IMPACT REVIEW GROWTH 

Increase in number of 

legislators requesting 

Wider variety of 

requests  
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Testimony 

Bill Reports 

Legislators 

Media Reports 

HEALTH IMPACT REVIEW GROWTH 
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2015 SESSION AND INTERIM HIRs 

HB 1295 

BREAKFAST AFTER THE BELL 

HB 1671  

ACCESS TO OPIOID ANTAGONISTS 

HB 1449  

OIL TRANSPORTATION SAFETY 
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2015 SESSION AND INTERIM HIRs 

SB 5870 

PROHIBITING THE USE OF AVERSION 
THERAPY TREATMENT IN MINORS 

SB 6029: (SECTIONS 7 & 8) 

ESTABLISHING A LIVING WAGE 

SB 5346  

PERSONAL EMERGENCY RESPONSE SYSTEMS 
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2015 SESSION AND INTERIM HIRs 

HB 1356  

ESTABLISHING MINIMUM STANDARDS 
FOR SICK AND SAFE LEAVE 

HB 1674 
ALLOWING YOUTHFUL OFFENDERS WHO 
COMPLETE THEIR CONFINEMENT PRIOR TO 21 
YEARS OF AGE ACCESS TO THE FULL 
CONTINUUM OF SERVICES 
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2015 SESSION AND INTERIM HIRs 

24-Credit 

Graduation 

Requirement 

Janitorial 

Services 

Family 

Medical 

Leave 

Home Care 

Provider 

Contract 
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Breakfast After 

the Bell 

programs 

implemented

 More low-

income students 

and students of 

color participate 

in the School 

Breakfast 

Program and eat 

breakfast

Improved 

education 

outcomes and 

decreased 

educational 

opportunity gaps

Improved health 

outcomes and 

decreased health 

disparities

Improved 

earning potential 

and decreased 

income gapsDecreased gaps 

in educational 

attainment
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Practitioners can 

prescribe, distribute, 

and deliver opioid 

antagonists directly, 

through standing 

order, or collaborative 

drug therapy 

agreement to first 

responders, 

pharmacists, and other 

individuals or entities

Opioid antagonists are 

more frequently 

distributed and 

administered

Decreased health 

complications and 

deaths from opioid 

overdose

Decreased health 

disparities
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HB 1449

Decreased risk 

from oil spills on 

land and water

Increased safety for 

communities of 

color, low-income 

communities, and 

populations with 

lower levels of 

educational 

attainment  

Decreased risks to 

water quality

Decreased risks to 

public health
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During emergencies first 

responders can request 

PERS* customer 

information 

Improved health outcomes 

among PERS customers 

during and after 

emergencies

Decreased 

health disparities
PERS customers are likely 

to be older adults, 

individuals with disabilities 

or chronic conditions, and 

other individuals at high 

risk during emergencies

First responders request 

PERS customer information 

and use this to inform 

emergency responses 

(check on customers, 

coordinate special 

transportation, etc.)
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Prohibiting aversion therapy 

in the treatment of minors

Decreased risk of harm and 

improved health outcomes 

for LGBTQ* patients 

Decreased health disparities
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Minimum wage 

increases by the rate of 

inflation plus 3% in any 

year when specific 

criteria are met

Increased income for 

low-wage workers

Improved health 

outcomes for low-wage 

workers

Decreased health 

disparities
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Certain 

employers are 

required to offer 

paid sick and 

safe leave to 

employees

Employers 

actually offer 

paid sick and 

safe leave to 

employees to 

care for their 

own or their 

families’ health 

or safety 

Improved health 

outcomes for 

emlpoyees and 

their families

Employees 

newly eligible 

for paid sick and 

safe leave use 

paid leave when 

needed
Improved 

financial 

security for 

employees and 

their families

Decreased 

transmission of 

communicable 

disease  

Decreased 

health 

disparities  


